The Classical Association
Equality, Diversity, and Inclusion Policy
Introduction & Definitions:
The Classical Association (the CA):

The Classical Association is an educational charity, dedicated to making classical subjects widely accessible. As part of our mission as a charity, we aim to enable everyone, regardless of their background, to be able to engage with the study of the ancient world. Inclusion and a commitment to equality and diversity in all of the CA’s activities are key components of this mission.

In the context of this Policy, Equality, Diversity, and Inclusion are defined as the following:

Equality means that all individuals should have equal rights and opportunities, regardless of their background or characteristics. Related to equality is equity, which means offering opportunities fairly and accommodating individual differences so that all are given fair
access to opportunities.

Diversity is the recognition, respect, and inclusion of people from diverse backgrounds, values, and identities.

Inclusion means that all people, without exception, have the right to feel welcome and valued.

Policy Statement:

The Classical Association:

Acknowledges that in society certain groups or individuals are denied equality on the grounds of race, gender, marital status, caring responsibilities, disability, gender re- assignment, age, social class, sexual orientation and religion/belief or any other factor irrelevant to the purpose in view.

Welcomes the statutory requirements laid down in the Equalities Act 2010; and is committed to complying with the Equalities Act 2010 along with other statutory requirements that also apply to its charitable activities.

Recognises that it has moral and social responsibilities that go beyond the provisions of the abovementioned Acts and Regulations, and that it should support and contribute to the wider process of change through all aspects of its work and practices in order to promote equality and diversity.

The CA aims to be an organisation in which all are welcome to engage with the ancient world regardless of their identity or background, and where all can participate in an environment that celebrates diversity.

Understanding and valuing diversity can result in greater participation in and wider
perspectives on the study of the ancient world, which in turn will benefit the CA in the fulfilment of its mission as a charity.

Practical Application
This policy applies to all Trustees, staff, volunteers, committee members, advisors, participants in CA activities, and the general public at all events organised by the CA.

In order to achieve the objectives mentioned above, the Officers, Council, and Staff of the CA will:

1) Ensure that all opportunities to become involved in the activities of the CA are intended to be inclusive and appealing to people with different characteristics, and take positive action to address historical underrepresentation in our discipline;

2) Actively seek a broad range of candidates for all opportunities by ensuring that advertisements, whether internal or external (this includes all media – e.g. printed and online - leaflets, posters and other aids, visual or non-visual) are circulated as widely as possible to all those who may be interested in the CA’s activities;

3) Ensure that all appointments to roles within the CA are made on merit of skill and experience relevant to the role as described and advertised;

4) Ensure that all those who are involved in organising or participating in the activities of the CA are aware of this policy and adhere to it;

5) Wherever possible, provide groups traditionally under-represented in the study of the Classical world with opportunities for participation in the activities of the Association and its leadership, and the support to do so;

6) Ensure that the CA’s activities and resources are accessible to all and compliant with relevant legislation regarding accessibility;

7) Promote dignity and respect in an environment where individual differences and the contributions of all are valued;

8) Empower staff, volunteers, and participants in the activities of the CA to challenge non-inclusive or prejudicial behaviour when they see it, and provide the mechanisms through which to do so;

9) Foster an environment free from bullying, harassment, victimisation, and unlawful discrimination among officers, staff, and volunteers of the CA;

10) Where possible, monitor and consider data relating to equality, diversity, and inclusion from those who apply to roles within the CA and/or take part in its activities;


Procedures
Responsibility for Implementation

The overall responsibility for ensuring adherence to and implementation of this policy lies with the Officers and Council of the Classical Association.

Putting this policy into practice is the responsibility of every individual trustee, officer, advisor, and employee of the Classical Association. All of these individuals (including those employees working from home, whether on full-time, part-time, indefinite, fixed or temporary contracts, regardless of length of service) are responsible for playing their full part in adhering to the policy.

Dealing with Complaints

· The Council of the Classical Association will take complaints of discrimination and harassment very seriously. A complaint can be addressed to the Chair of Council, or the EDI Officer of the Classical Association.
· The Council of the Classical Association will delegate the investigation of all complaints to the EDI Committee, chaired by the EDI Officer.
· The EDI Committee, chaired by the EDI Officer, will investigate them thoroughly, and provide opportunities for the person making the complaint to speak in a safe
environment about their experience.
· If complaint is related to the EDI Officer, the Committee will instead be chaired by the Chair of Council or designate.
· If the complaint is against a particular individual, the Committee will hear their point of view.
· The Committee will decide the action to take based on the principle of ensuring the continued inclusion and safety of any member who has experienced discrimination or harassment.
· Any decision to terminate someone’s membership will be made in line with the Constitution of the Classical Association.

Monitoring and Reviewing

The Council of the Classical Association will review this policy annually in order to help ensure that it reflects good practice and is up to date with legal and regulatory developments.
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